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 Economists often criticize the business environment in 
France, pointing out that factories in the country are being 
closed and that in France it is several times harder to fire an 
employee than in the United Kingdom. Thus, business has to 
move to other countries, where the legislation allows compa-
nies to be more effective and react flexibly to changes in the 
market to hire new employees in the cases of growth and to 
fire them in the opposite situation. While in France, even if 
the economy grows, business has to think twice before hiring 
new employees, as when growth slows, it becomes difficult to 
fire them. It may seem paradoxical, but the strict rules on the 
termination of employment agreements by the initiative of an 
employer adversely effect the employment rate and limit new 
job creation. The situation can be changed if, like in Sweden, 
an employee is protected as a person, rather than as an em-
ployee.

At first glance, the Armenian labor legislation is attractive for 
business. Particularly, in the recent Global Competitiveness 
Reports of the World Economic Forum, Armenia's highest in-
dicator in the ranking is related to labor market efficiency - the 
47th ranking in the reports for 2009/10 and 2010/11 (among 
133 and 139 countries respectively) and the 34th ranking in 
the report for 2011/12 (the report includes 142 countries). In 
the recently published 2012/13 report, Armenia is already 
ranked 30th among 144 countries.

Noticeably, Armenia has been assigned a rather high value 
on hiring and firing practices, which is surprising as the high 
value means that employee termination rules are flexible and 
can be defined by employers. Meanwhile, the Labor Code 
regulates the termination of employment under exceptional 
but mandatory rules and without giving the parties of an em-
ployment agreement any freedom in the regulation of their 
relations. After amendments to the Labor Code of 2010 were 
adopted (which have further tightened the rules on the termi-
nation of employment by employers, and the result of which 
should have been seen in last year's report) the expectation 
was that Armenia would worsen its position according to this 
indicator. However, according to the data of the authors of 
the 2011/12 and 2012/13 reports, Armenia has advanced in 
the ranking and has improved its position.This strict approach 
of the labor legislation is to some extent justified in develop-

ing countries given the problems of their judicial systems. If 
there are concerns in terms of fair court proceedings, and 
the ability of the courts to assess objectively the legality of 
employment termination, the legislature has to set in the law 
for all cases, where an employer can terminate employment 
agreements with an employee. But this approach also leads 
to problems.

First, the reason that is used by an employer to fire employ-
ees is often misrepresented and does not comply with reality. 
As employers have only limited grounds for firing employees, 
they have to rely on those grounds that are relatively easy to 
apply. For example, irrespective of the real reason of being 
unsatisfied with an employee, the employer can apply two 
disciplinary measures for various reasons and as a third dis-
ciplinary measure, terminate the employment contract with 
an employee. According to the current rules, employment 
termination as a disciplinary measure can be applied only if 
an employee already has at least two effective disciplinary 
sanctions.

The second issue is that the grounds for employment termi-
nation are too general and do not take into account the par-
ticularities of employment relations. Let consider the same 
example of disciplinary sanctions. An employee can be late 
twice from the work and be subject to disciplinary sanctions 
for each episode of lateness. This will create the grounds for 
firing if the employee is late again. On the other hand, an em-
ployee can seriously breach safety rules causing an accident. 
But if this is the first serious breach, the employer cannot as a 
disciplinary sanction dismiss the employee. The employment 
contract can be terminated only if similar situations occur 
again. At the same time, there is not any practical difference 
between two separate disciplinary sanctions provided by the 
law - reprimand and severe reprimand.

These drawbacks to the labor legislation are more obvious 
for conscientious employers who are trying to comply with the 
labor legislation and do not use informal methods of influence 
on their employees. Some foreign investors describe the 
mentioned rules of the Labor Code, to put it mildly, as unrea-
sonable solutions. Current rules on the dismissal of employ-
ees by an employer create unequal competition conditions 
for employers who follow rules and for employers who use 
different methods for influence on their employees in favor of 
the latter. Under these circumstances, it is not surprising that 
employees sometimes abuse their rights by presenting differ-
ent claims to employers who conduct their activities strictly 
according to the requirements of the legislation. This, in turn, 
creates corruption risks for the judiciary.

The demand for reform from business, along with the evo-
lutionary development of the judiciary, creates an opportu-
nity and necessity to reconsider the legislature's current ap-
proach. With the aim of improving the business environment, 
it is time to consider the gradual introduction of a certain flex-
ibility in the employer-employee relations, and to provide the 
parties with an opportunity to be more free in the questions of 
terminating employment.

We strongly believe that reasonable flexibility is an important 
condition for ensuring jobs for employees.

The Flexibility of Employment is Important 
for Business Environment
By Sedrak Asatryan, Managing Partner, Concern-Dialog Law Firm, and
Suren Gomtsyan, Senior Lawyer, Concern-Dialog Law Firm,
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DRAFT

THE LAW OF THE REPUBLIC OF ARMENIA ON 
AMENDING THE LABOR CODE OF THE REPUBLIC OF            

ARMENIA

Article 1. Add in Part 3 of Article 95 of the Labor Code of 
the Republic of Armenia of December 14, 2004 (hereinafter 
referred to as the "Code") new Clause 7 with the following 
content:

"7. with the head, deputies of the head, the chief accountant 
and the members of the collegial executive body of a legal 
entity irrespective of its organizational type.".

Article 2. Add in the Code new Article 101.1 with the following 
content:

"Article 101.1. An employment contract with the head, depu-
ties of the head, the chief accountant and the members of the 
collegial executive body of a legal entity

In cases where an employment contract with the head, depu-
ties of the head, the chief accountant and the members of 
the collegial executive body of a legal entity is made with a 
definite term, the term of that contract shall be set by the 
founding document of the legal entity or by the agreement of 
the parties."

Article 3. Add Article 113 of the Code with new Part 4 with the 
following content:

"4. In addition to the grounds stated in Part 1 of this article, 
an employer can terminate the employment contract with an 
indefinite term with an employee:

1) by prior written notice about the termination of the employ-
ment contract by the employer's initiative, served not later 
than four months before the termination of the employment 
contract, if the employment contract does not specify a longer 
period of notice;

2) by paying a severance pay to an employee in the amount 
not less than four times the amount of the monthly average 

salary of that employee, if the employment contract does not 
specify a greater amount of severance pay."

Article 4. Add in the Code new Article 113.1 with the following 
content:

"Article 113.1. Additional grounds for terminating employ-
ment contract with the head of a legal entity

1. In addition to the grounds specified in this Code, the em-
ployment contract with the head of a legal entity shall be ter-
minated by the following grounds:

1) in the case of the early termination of the authorities of the 
head of a legal entity by the decision of the authorized body 
of that legal entity;

2) by other grounds specified in the employment contract.

2. If the employment contract with the head of a legal entity 
is terminated according to Clause 1 of Part 1 of this article 
in the absence of a fault in the actions (inaction) of the head 
of a legal entity, he (she) is entitled to a severance pay in 
the amount not less than three times the amount of his (her) 
monthly average salary, if the employment contract does not 
specify a greater amount of severance pay.

3. The provisions of this article shall be applicable to the 
heads of legal entities irrespective of their organizational 
types, with the exemption of the cases, where:

1) the head of the legal entity is the sole shareholder (found-
er) or member of that legal entity;

2) the management of the legal entity is conducted by a com-
mercial organization (managing company) or by a sole pro-
prietor (manager) according to an agreement.

4. The provisions of this article shall also be applicable to the 
members of the collegial executive body of a legal entity, if 
otherwise is not provided by the founding document of that 
legal entity."

Article 5. This law shall enter into force on the tenth day fol-
lowing the day of its official publication. 
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²ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ 
×ÏáõÝáõÃÛáõÝÁ Ï³ñ áñ ¿ µÇ½Ý»ë 
ÙÇç³í³ÛñÇ Ñ³Ù³ñ

 îÝï»ë³·»ïÝ»ñÁ Ñ³×³Ë ùÝÝ³¹³ïáõÙ »Ý üñ³ÝëÇ³-
ÛáõÙ Ó¨³íáñí³Í ·áñÍ³ñ³ñ ÙÇç³í³ÛñÁª Ýß»Éáí, áñ 
»ñÏñÇ ï³ñ³ÍùáõÙ ·áñÍ³ñ³ÝÝ»ñÁ ÷³ÏíáõÙ »Ý, ù³-
ÝÇ áñ üñ³ÝëÇ³ÛáõÙ ÙÇ ù³ÝÇ ³Ý·³Ù ³í»ÉÇ ¹Åí³ñ 
¿ ³ßË³ï³ÝùÇó ³½³ï»É ³ßË³ïáÕÇÝ, ù³Ý Ø»Í 
´ñÇï³ÝÇ³ÛáõÙ: Ð»ï¨³µ³ñ, µÇ½Ý»ëÁ ëïÇåí³Í ¿ 
ï»Õ³÷áËí»É ³ÛÉ »ñÏñÝ»ñ, áñáÝó ûñ»Ýë¹ñáõÃÛáõÝÁ 
ÑÝ³ñ³íáñáõÃÛáõÝ ¿ ï³ÉÇë Ï³½Ù³Ï»ñåáõÃÛáõÝÝ»ñÇÝ 
ÉÇÝ»É ³é³í»É ³ñ¹ÛáõÝ³í»ï ¨ ×ÏáõÝ ³ñÓ³·³Ýù»É ßáõ-
Ï³ÛÇ ÷á÷áËáõÃÛáõÝÝ»ñÇÝ. ³×Ç ¹»åùáõÙ ³ßË³ï³ÝùÇ 
ÁÝ¹áõÝ»É Ýáñ ³ßË³ïáÕÝ»ñÇ, ÇëÏ Ñ³Ï³é³Ï ¹»åùáõÙª 
³½³ï»É Ýñ³Ýó: ØÇÝã¹»é üñ³ÝëÇ³ÛáõÙ ÝáõÛÝÇëÏ ïÝï»-
ë³Ï³Ý ³×Ç ¹»åùáõÙ µÇ½Ý»ëÁ ëïÇåí³Í ¿ »ñÏ³ñ Ùï³-
Í»É Ýáñ ³ßË³ïáÕÝ»ñ ÁÝ¹áõÝ»Éáõó ³é³ç, ù³ÝÇ áñ 
³×Ç ³ÝÏÙ³Ý ¹»åùáõÙ Ýñ³Ýó ³ßË³ï³ÝùÇó ³½³ï»ÉÁ 
Ï³ñáÕ ¿ ËÝ¹ñ³Ñ³ñáõÛó ÉÇÝ»É: Î³ñáÕ ¿ å³ñ³¹áùë³É 
Ãí³É, ë³Ï³ÛÝ ·áñÍ³ïáõÇ Ý³Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³-
ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³ÝÁ í»ñ³µ»ñíáÕ ËÇëï 
Ï³ÝáÝÝ»ñÁ µ³ó³ë³Ï³Ý ³½¹»óáõÃÛáõÝ »Ý ÃáÕÝáõÙ ½µ³Õ-
í³ÍáõÃÛ³Ý Ù³Ï³ñ¹³ÏÇ íñ³ ¨ ë³ÑÙ³Ý³÷³ÏáõÙ »Ý Ýáñ 
³ßË³ï³ï»Õ»ñÇ ëï»ÕÍáõÙÁ: Æñ³¹ñáõÃÛáõÝÁ Ï³ñ»ÉÇ ¿ 
÷áË»É, »Ã» ³ßË³ïáÕÁ å³ßïå³Ýí³Í ÉÇÝÇ áñå»ë ³ÝÓ, 
µ³Ûó áã áñå»ë ³ßË³ïáÕ, ÇÝãå»ë ûñÇÝ³Ïª Þí»¹Ç³ÛáõÙ:

²é³çÇÝ Ñ³Û³ÍùÇó Ð³Û³ëï³ÝÇ ³ßË³ï³Ýù³ÛÇÝ 
ûñ»Ýë¹ñáõÃÛáõÝÁ ·ñ³íÇã ¿ ·áñÍ³ñ³ñÝ»ñÇ Ñ³Ù³ñ: 
Ø³ëÝ³íáñ³å»ë, Ð³Ù³ßË³ñÑ³ÛÇÝ ïÝï»ë³Ï³Ý ýá-
ñáõÙÇ ÏáÕÙÇó å³ïñ³ëïíáÕ Ð³Ù³ßË³ñÑ³ÛÇÝ ÙÁñ-
óáõÝ³ÏáõÃÛ³Ý í»ñçÇÝ ½»ÏáõÛóÝ»ñáõÙ Ð³Û³ëï³ÝÇ 
É³í³·áõÛÝ óáõó³ÝÇßÁ í³ñÏ³ÝÇß³ÛÇÝ ³ÕÛáõë³ÏáõÙ 
³ßË³ïáõÅÇ ßáõÏ³ÛÇ ³ñ¹ÛáõÝí»ïáõÃÛ³Ý Ù³ëáí ¿ª 47-ñ¹ 
ÑáñÇ½áÝ³Ï³ÝÁ 2009/10 ¨ 2010/11 Ãí³Ï³ÝÝ»ñÇ ½»ÏáõÛó-
Ý»ñáõÙ (Ñ³Ù³å³ï³ëË³Ý³µ³ñ 133 ¨ 139 »ñÏñÝ»ñÇ 
Ñ»ï Ñ³Ù»Ù³ï³Í) ¨ 34-ñ¹ ÑáñÇ½áÝ³Ï³ÝÁ 2011/12 Ãí³-
Ï³ÝÝ»ñÇ ½»ÏáõÛóáõÙ (½»ÏáõÛóáõÙ ÁÝ¹·ñÏí³Í ¿ 142 »ñÏÇñ): 
ì»ñç»ñë Ññ³å³ñ³Ïí³Í 2012/13 Ãí³Ï³ÝÝ»ñÇ ½»ÏáõÛ-
óáõÙ ³Ûë óáõó³ÝÇßáí Ð³Û³ëï³ÝÝ ³ñ¹»Ý 30-ñ¹Ý ¿ª 144 
»ñÏñÝ»ñÇ ó³ÝÏáõÙ:

ÀÝ¹ áñáõÙ, ³ßË³ï³ÝùÇ ÁÝ¹áõÝ»Éáõ ¨ ³ßË³ï³ÝùÇó 
³½³ï»Éáõ óáõó³ÝÇßáí Ð³Û³ëï³ÝÝ áõÝÇ µ³í³Ï³Ý 

µ³ñÓñ ³ñ¹ÛáõÝù, ÇÝãÁ ½³ñÙ³Ý³ÉÇ ¿, ù³ÝÇ áñ µ³ñÓñ 
³ñ¹ÛáõÝùÁ Ýß³Ý³ÏáõÙ ¿, áñ ³ßË³ï³ÝùÇó ³½³ï»-
Éáõ Ï³ÝáÝÝ»ñÁ ×ÏáõÝ »Ý ¨ Ï³ñáÕ »Ý ë³ÑÙ³Ýí»É ·áñ-
Í³ïáõÝ»ñÇ ÏáÕÙÇó: ØÇÝã¹»é ÐÐ ²ßË³ï³Ýù³ÛÇÝ û-
ñ»Ýë·ÇñùÁ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ 
Ï³ñ·³íáñáõÙ ¿ µ³ó³é³å»ë ÇÙå»ñ³ïÇí ÝáñÙ»ñáíª 
ãï³Éáí ³ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ Ù³ëÝ³-
ÏÇóÝ»ñÇÝ ÇÝùÝáõñáõÛÝ Ï³ñ·³íáñÙ³Ý ÑÝ³ñ³íáñáõÃÛáõÝ: 
²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë·ñùáõÙ 2010 Ãí³Ï³ÝÇÝ Ï³ï³-
ñí³Í ÷á÷áËáõÃÛáõÝÝ»ñÇó Ñ»ïá (áñáÝù ¿É ³í»ÉÇ Ëëï³ó-
ñ»óÇÝ ·áñÍ³ïáõÇ Ý³Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ 
å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³Ý ÑÇÙù»ñÇ ÏÇñ³éáõÙÁ, ¨ áñáÝó 
³ñ¹ÛáõÝùÁ »ñ¨³Éáõ ¿ñ ÙÇ³ÛÝ ³Ýó³Í ï³ñí³ ½»ÏáõÛóáõÙ) 
ëå³ëíáõÙ ¿ñ, áñ Ð³Û³ëï³ÝÁ ³Ûë óáõó³ÝÇßáí Ï½ÇçÇ Çñ 
¹Çñù»ñÁ: ê³Ï³ÛÝ Áëï 2011/12 ¨ 2012/13 Ãí³Ï³ÝÝ»ñÇ 
½»ÏáõÛóÁ Ï³½ÙáÕÝ»ñÇ ïíÛ³ÉÝ»ñÇª Ð³Û³ëï³ÝÁ ³é³çÁÝ-
Ã³ó ¿ ³ñÓ³Ý³·ñ»É ¨ µ³ñ»É³í»É ¿ Çñ ¹ÇñùÁ:

²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë¹ñáõÃÛ³Ý ÝÙ³Ý ËÇëï Ùáï»óáõÙÁ 
áñáß ³éáõÙáí ³ñ¹³ñ³óí³Í ¿ ½³ñ·³óáÕ »ñÏñÝ»ñÇ Ñ³Ù³ñª 
Ñ³ßíÇ ³éÝ»Éáí ¹³ï³Ï³Ý Ñ³Ù³Ï³ñ·Ç ËÝ¹ÇñÝ»ñÁ: 
²ñ¹³ñ ¹³ï³ùÝÝáõÃÛ³Ý ¨ ³ßË³ï³ÝùÇó ³½³ï»Éáõ ûñÇ-
Ý³Ï³ÝáõÃÛáõÝÁ ¹³ï³ñ³ÝÇ ÏáÕÙÇó ³Ý³ã³é ·Ý³Ñ³ï»Éáõ 
ÑÝ³ñ³íáñáõÃÛ³Ý ÝÏ³ïÙ³Ùµ Ï³ëÏ³ÍÝ»ñ ÉÇÝ»Éáõ ¹»åùáõÙ 
ûñ»Ýë¹ÇñÁ ëïÇåí³Í ¿ ûñ»ÝùáõÙ Ãí³ñÏ»É ³ÛÝ µáÉáñ 
¹»åù»ñÁ, »ñµ ·áñÍ³ïáõÝ Ï³ñáÕ ¿ ÉáõÍ»É ³ßË³ï³Ýù³ÛÇÝ 
å³ÛÙ³Ý³·ÇñÁ ³ßË³ïáÕÇ Ñ»ï: ê³Ï³ÛÝ ³Ûë Ùáï»óáõÙÁ 
Çñ Ñ»ï µ»ñáõÙ ¿ Ý³¨ ËÝ¹ÇñÝ»ñ:

²é³çÇÝÁ, ·áñÍ³ïáõÇ ÏáÕÙÇó ÏÇñ³éíáÕ ³ßË³ï³ÝùÇó 
³½³ï»Éáõ ÑÇÙùÁ Ñ³×³Ë Ë»Õ³ÃÛáõñí³Í ¿ ¨ ãÇ Ñ³Ù³å³-
ï³ëË³ÝáõÙ Çñ³Ï³ÝáõÃÛáõÝÁ: ²½³ï»Éáõ Ñ³Ù³ñ ë³ÑÙ³-
Ý³÷³Ï ÑÇÙù»ñ áõÝ»Ý³Éáõ ¹»åùáõÙ ·áñÍ³ïáõÝ ëïÇåí³Í 
¿ ÑÕáõÙ Ï³ï³ñ»É ³ßË³ï³ÝùÇó ³½³ï»Éáõ ³ÛÝåÇëÇ 
ÑÇÙùÇ íñ³, áñÁ Ñ³Ù»Ù³ï³µ³ñ Ñ»ßï ¿ ÏÇñ³é»É: úñÇÝ³Ïª 
³ÝÏ³Ë ³ßË³ïáÕÇó ¹Å·áÑ ÉÇÝ»Éáõ Çñ³Ï³Ý å³ï×³éÇ, 
·áñÍ³ïáõÝ Ï³ñáÕ ¿ ï³ñµ»ñ ÑÇÙù»ñáí Ï³ñ·³å³Ñ³Ï³Ý 
ïáõÛÅ»ñÇ »ÝÃ³ñÏ»É ³ßË³ïáÕÇÝ ¨ áñå»ë »ññáñ¹ Ï³ñ-
·³å³Ñ³Ï³Ý ïáõÛÅ ÏÇñ³é»É ³ßË³ï³Ýù³ÛÇÝ å³Û-
Ù³Ý³·ñÇ ÉáõÍáõÙÁ: Àëï ·áñÍáÕ ûñ»Ýë¹ñáõÃÛ³Ý å³-
Ñ³ÝçÇ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ áñå»ë 
Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ Ï³ñáÕ ¿ ÏÇñ³éí»É ÙÇ³ÛÝ ³ÛÝ 
¹»åùáõÙ, »ñµ ³ßË³ïáÕÝ ³ñ¹»Ý áõÝÇ ³éÝí³½Ý »ñÏáõ 
ãÙ³ñí³Í Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ»ñ:

ºñÏñáñ¹ ËÝ¹ÇñÁ Ýñ³ÝáõÙ ¿, áñ ³ßË³ï³ÝùÇó ³½³ï»Éáõ 
ÑÇÙù»ñÁ ÁÝ¹Ñ³Ýáõñ »Ý ¨ Ñ³ßíÇ ã»Ý ³éÝáõÙ ³ßË³ï³Ý-
ù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ ³é³ÝÓÝ³Ñ³ïÏáõÃÛáõÝÝ»ñÁ: 
ºÃ» ¹Çï³ñÏ»Ýù ÝáõÛÝ Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ»ñÇ ûñÇ-
Ý³ÏÁ, ³å³ ³ßË³ïáÕÁ Ï³ñáÕ ¿ »ñÏáõ ³Ý·³Ù áõß³-
Ý³É ³ßË³ï³ÝùÇó ¨ Ûáõñ³ù³ÝãÛáõñ áõß³óÙ³Ý Ñ³Ù³ñ 
»ÝÃ³ñÏí»É Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ»ñÇª ÑÇÙù»ñ ëï»ÕÍ»Éáí, 
áñå»ë½Ç ·áñÍ³ïáõÝ áñå»ë Ñ³çáñ¹ ïáõÛÅ ÏÇñ³éÇ 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ: ØÛáõë ÏáÕÙÇó, 
³ßË³ïáÕÁ Ï³ñáÕ ¿ ÃáõÛÉ ï³É ³Ýíï³Ý·áõÃÛ³Ý Ï³ÝáÝÝ»ñÇ 
ÏáåÇï Ë³ËïáõÙ ¨ ¹³éÝ³É ¹Åµ³Ëï å³ï³Ñ³ñÇ 
å³ï×³é: ê³Ï³ÛÝ »Ã» ¹³ ³é³çÇÝ ÝÙ³Ý ¹»åùÝ ¿ 
³ßË³ïáÕÇ Ùáï, ³å³ ·áñÍ³ïáõÝ ÑÝ³ñ³íáñáõÃÛáõÝ 
ãáõÝÇ áñå»ë Ï³ñ·³å³Ñ³Ï³Ý ïáõÛÅ Ýñ³ ÝÏ³ïÙ³Ùµ 

Ð»ÕÇÝ³Ïª ê»¹ñ³Ï ²ë³ïñÛ³Ý, ÎáÝó»éÝ-¸Ç³Éá· ÷³ëï³µ³Ý³Ï³Ý ÁÝÏ»ñáõÃÛ³Ý ïÝûñ»Ý, ¨
êáõñ»Ý ¶áÙóÛ³Ý, ÎáÝó»éÝ-¸Ç³Éá· ÷³ëï³µ³Ý³Ï³Ý ÁÝÏ»ñáõÃÛáõÝ ³í³· Çñ³í³µ³Ý

Â»Ù³  ²ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ ×ÏáõÝáõÃÛáõÝÁ
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ÏÇñ³é»É ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍáõÙÁ ¨ 
³ßË³ïáÕÇÝ ³½³ï»É ³ßË³ï³ÝùÇó: ä³ÛÙ³Ý³·ÇñÁ 
ÑÝ³ñ³íáñ ÏÉÇÝÇ ÉáõÍ»É, »Ã» ÝÙ³Ý ¹»åù»ñÁ ÏñÏÝí»Ý: 
ÀÝ¹ áñáõÙ, ûñ»Ýùáí Ý³Ë³ï»ëí³Í Ï³ñ·³å³Ñ³Ï³Ý 
ïáõÛÅ»ñÇª ÝÏ³ïáÕáõÃÛ³Ý ¨ ËÇëï ÝÏ³ïáÕáõÃÛ³Ý ÙÇç¨ 
ÏÇñ³é³Ï³Ý ï»ë³Ï»ïÇó áñ¨¿ ï³ñµ»ñáõÃÛáõÝ ãÏ³:

²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë¹ñáõÃÛ³Ý ³Ûë Ã»ñáõÃÛáõÝÝ»ñÁ 
³é³í»É ³ÏÝÑ³Ûï »Ý µ³ñ»ËÇÕ× ·áñÍ³ñ³ñÝ»ñÇ Ñ³Ù³ñ, 
áñáÝù ³ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñáõÙ ÷áñ-
ÓáõÙ »Ý ³é³çÝáñ¹í»É ûñ»Ýë¹ñáõÃÛ³Ùµ ¨ ³ßË³ïáÕ-
Ý»ñÇ ÝÏ³ïÙ³Ùµ ãÏÇñ³é»É áã ýáñÙ³É ×ÝßÙ³Ý Ù»Ãá¹Ý»ñ: 
àñáß ûï³ñ»ñÏñÛ³ Ý»ñ¹ñáÕÝ»ñ ÐÐ ²ßË³ï³Ýù³ÛÇÝ 
ûñ»Ýë¹ñáõÃÛ³Ý Ýßí³Í ¹ñáõÛÃÝ»ñÁ µÝáñáßáõÙ »Ý Ù»ÕÙ 
³ë³Í, áñå»ë ³ÝáÕç³ÙÇï ÉáõÍáõÙÝ»ñ: ¶áñÍ³ïáõÇ Ý³Ë³-
Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³Ý 
Ý»ñÏ³ÛÇë Ï³ñ·³íáñáõÙÁ µ»ñáõÙ ¿ ³ÝÑ³í³ë³ñ Ùñó³Ï-
ó³ÛÇÝ å³ÛÙ³ÝÝ»ñÇª ûñ»Ýùáí ³é³çÝáñ¹íáÕ ·áñÍ³ïáõ-
Ý»ñÇ ¨ ³ßË³ïáÕÝ»ñÇ ÝÏ³ïÙ³Ùµ ï³ñµ»ñ ×ÝßáõÙÝ»ñ 
ÏÇñ³éáÕ ·áñÍ³ïáõÝ»ñÇ Ñ³Ù³ñª Ç û·áõï í»ñçÇÝÝ»ñÇ: ²Ûë 
å³ñ³·³ÛáõÙ ½³ñÙ³Ý³ÉÇ ã¿, áñ ³ßË³ïáÕÝ»ñÝ ¿É áñáß 
¹»åù»ñáõÙ ã³ñ³ß³ÑáõÙ »Ý Çñ»Ýó Çñ³íáõÝùÝ»ñÁª ï³ñµ»ñ 
å³Ñ³ÝçÝ»ñ Ý»ñÏ³Û³óÝ»Éáí ûñ»ÝùÇÝ Ñ³Ù³å³ï³ëË³Ý 
³ßË³ïáÕ ·áñÍ³ïáõÝ»ñÇÝ, ÇÝãÁ Çñ Ñ»ñÃÇÝ ÍÝáõÙ ¿ Ïá-
éáõåóÇáÝ éÇëÏ»ñ ¹³ï³Ï³Ý Ñ³Ù³Ï³ñ·Ç Ñ³Ù³ñ:

´Ç½Ý»ëÇ ÏáÕÙÇó ÷á÷áËáõÃÛáõÝÝ»ñÇ ÝÏ³ïÙ³Ùµ 
³é³ç³ó³Í å³Ñ³Ýç³ñÏÁ ¨ ¹³ï³Ï³Ý Ñ³Ù³Ï³ñ·Ç 
¿íáÉÛáõóÇáÝ ½³ñ·³óáõÙÁ ÙÇ³ëÇÝ ÑÝ³ñ³íáñáõÃÛáõÝ ¨ 
³ÝÑñ³Å»ßïáõÃÛáõÝ »Ý ëï»ÕÍáõÙ Ùáï»óáõÙÝ»ñÁ í»ñ³-
Ý³Û»Éáõ Ñ³Ù³ñ: ¶áñÍ³ñ³ñ ÙÇç³í³ÛñÇ µ³ñ»÷áËÙ³Ý 
Ýå³ï³Ïáí Å³Ù³Ý³ÏÝ ¿ ¹Çï³ñÏ»É ·áñÍ³ïáõ-³ßË³ïáÕ 
Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñáõÙ áñáß³ÏÇ ×ÏáõÝáõÃÛ³Ý ÷áõÉ³ÛÇÝ 
ÙïóÝáõÙÁ ̈  ÏáÕÙ»ñÇÝ ÑÝ³ñ³íáñáõÃÛáõÝ ï³É ³í»ÉÇ ³½³ï 
ÉÇÝ»É ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ÉáõÍÙ³Ý Ñ³ñóáõÙ:

Ø»ñ ËáñÇÝ Ñ³Ùá½Ù³Ùµ áÕç³ÙÇï ×ÏáõÝáõÃÛáõÝÁ ³ßË³ïá-
ÕÇ ³ßË³ï³Ýùáí ³å³Ñáíí³Í ÉÇÝ»Éáõ ·ñ³í³Ï³ÝÝ ¿:

Ü²Ê²¶ÆÌ

Ð²Ú²êî²ÜÆ Ð²Üð²äºîàôÂÚ²Ü úðºÜøÀ 

§Ð²Ú²êî²ÜÆ Ð²Üð²äºîàôÂÚ²Ü ²ÞÊ²î²Üø²ÚÆÜ 
úðºÜê¶ðøàôØ¦ öàöàÊàôÂÚàôÜÜºð ºì Èð²òàôØÜºð 

Î²î²ðºÈàô Ø²êÆÜ

Ðá¹í³Í 1. Ð³Û³ëï³ÝÇ Ð³Ýñ³å»ïáõÃÛ³Ý 2004 Ãí³Ï³ÝÇ 
¹»Ïï»Ùµ»ñÇ 14-Ç «²ßË³ï³Ýù³ÛÇÝ ûñ»Ýë·ñùÇ» (³ÛëáõÑ»ïª 
úñ»Ýë·Çñù) 95-ñ¹ Ñá¹í³ÍÇ 3 Ù³ëÁ Éñ³óÝ»É Ýáñ 7 Ï»ïáíª 
Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª

§7) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ, Õ»Ï³í³ñÇ ï»Õ³-
Ï³ÉÝ»ñÇ, ·ÉË³íáñ Ñ³ßí³å³ÑÇ ¨ ÏáÉ»·Ç³É ·áñÍ³¹Çñ 
Ù³ñÙÝÇ ³Ý¹Ù³Ý»ñÇ Ñ»ïª ³ÝÏ³Ë Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ 
Ï³½Ù³Ï»ñå³Ï³Ý Çñ³í³Ï³Ý Ó¨Çó¦:

Ðá¹í³Í 2. úñ»Ýë·ÇñùÁ Éñ³óÝ»É Ýáñ 101.1 Ñá¹í³Íáíª Ñ»-
ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª

§Ðá¹í³Í 101.1. Æñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ, 
Õ»Ï³í³ñÇ ï»Õ³Ï³ÉÝ»ñÇ, ·ÉË³íáñ Ñ³ßí³å³ÑÇ ¨ 
ÏáÉ»·Ç³É ·áñÍ³¹Çñ Ù³ñÙÝÇ ³Ý¹³ÙÝ»ñÇ Ñ»ï ÏÝùíáÕ 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ

²ÛÝ ¹»åùáõÙ, »ñµ Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ, 
Õ»Ï³í³ñÇ ï»Õ³Ï³ÉÝ»ñÇ, ·ÉË³íáñ Ñ³ßí³å³ÑÇ ¨ Ïá-
É»·Ç³É ·áñÍ³¹Çñ Ù³ñÙÝÇ ³Ý¹³ÙÝ»ñÇ Ñ»ï ÏÝùíáõÙ ¿ 
áñáß³ÏÇ Å³ÙÏ»ïáí ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·Çñ, ³Û¹ 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñÇ ·áñÍáÕáõÃÛ³Ý Å³ÙÏ»ïÁ 

ë³ÑÙ³ÝíáõÙ ¿ Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÑÇÙÝ³¹Çñ ÷³ëï³-
ÃÕÃáí Ï³Ù ÏáÕÙ»ñÇ Ñ³Ù³Ó³ÛÝáõÃÛ³Ùµ¦:

Ðá¹í³Í 3. úñ»Ýë·ñùÇ 113-ñ¹ Ñá¹í³ÍÁ Éñ³óÝ»É Ýáñ 4 
Ù³ëáíª Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª §4. êáõÛÝ Ñá¹í³ÍÇ 
1-ÇÝ Ù³ëáí Ý³Ë³ï»ëí³Í ÑÇÙù»ñÇó µ³óÇ, ·áñÍ³ïáõÝ 
Çñ³íáõÝù áõÝÇ ³ßË³ïáÕÇ Ñ»ï ÉáõÍ»Éáõ ³Ýáñáß Å³Ù-
Ï»ïáí ÏÝùí³Í ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁª

1) ³ßË³ïáÕÇÝ ·ñ³íáñ Í³Ýáõó»Éáí ·áñÍ³ïáõÇ Ý³-
Ë³Ó»éÝáõÃÛ³Ùµ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõ 
Ù³ëÇÝ áã áõß, ù³Ý ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ Éáõ-
Í»Éáõó ãáñë ³ÙÇë ³é³ç, »Ã» Í³ÝáõóÙ³Ý ³í»ÉÇ »ñÏ³ñ 
Å³ÙÏ»ï Ý³Ë³ï»ëí³Í ã¿ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí 
Ï³Ù

2) ³ßË³ïáÕÇÝ í×³ñ»Éáí ÷áËÑ³ïáõóáõÙª áã å³Ï³ë, 
ù³Ý ïíÛ³É ³ßË³ïáÕÇ Ù»Ï ³Ùëí³ ÙÇçÇÝ ³ßË³ï³í³ñÓÇ 
ù³é³å³ïÇÏÇ ã³÷áí, »Ã» ÷áËÑ³ïáõóÙ³Ý ³í»ÉÇ Ù»Í 
ã³÷ ë³ÑÙ³Ýí³Í ã¿ ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí¦:

Ðá¹í³Í 4. úñ»Ýë·ÇñùÁ Éñ³óÝ»É Ýáñ 113.1 Ñá¹í³Íáíª 
Ñ»ï¨Û³É ËÙµ³·ñáõÃÛ³Ùµª

§Ðá¹í³Í 113.1. Æñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ñ»ï 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõ Éñ³óáõóÇã 
ÑÇÙù»ñÁ

1. êáõÛÝ ûñ»Ýë·ñùáí Ý³Ë³ï»ëí³Í ÑÇÙù»ñÇó µ³óÇ, 
Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ñ»ï ÏÝùí³Í 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍíáõÙ ¿ Ñ»ï¨Û³É 
ÑÇÙù»ñáíª

1) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÉÇ³½áñ Ù³ñÙÝÇ ÏáÕÙÇó Çñ³-
í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ ÉÇ³½áñáõÃÛáõÝÝ»ñÁ í³-
Õ³Å³ÙÏ»ï ¹³¹³ñ»óÝ»Éáõ Ù³ëÇÝ áñáßáõÙ ÁÝ¹áõÝ»Éáõ 
¹»åùáõÙ.

2) ³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí Ý³Ë³ï»ëí³Í ³ÛÉ 
ÑÇÙù»ñáí:

2. Æñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ñ»ï ëáõÛÝ Ñá¹-
í³ÍÇ 1-ÇÝ Ù³ëÇ 1-ÇÝ Ï»ïáí Ý³Ë³ï»ëí³Í ÑÇÙùáí 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ÇñÁ ÉáõÍ»Éáõ ¹»åùáõÙ, 
Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÇ Ù»Õ³íáñ ·áñÍáÕáõ-
ÃÛáõÝÝ»ñÇ (³Ý·áñÍáõÃÛ³Ý) µ³ó³Ï³ÛáõÃÛ³Ý ¹»åùáõÙ, 
Ýñ³Ý í×³ñíáõÙ ¿ ÷áËÑ³ïáõóáõÙª áã å³Ï³ë, ù³Ý Ù»Ï 
³Ùëí³ ÙÇçÇÝ ³ßË³ï³í³ñÓÇ »é³å³ïÇÏÇ ã³÷áí, 
»Ã» ÷áËÑ³ïáõóÙ³Ý ³í»ÉÇ Ù»Í ã³÷ ë³ÑÙ³Ýí³Í ã¿ 
³ßË³ï³Ýù³ÛÇÝ å³ÛÙ³Ý³·ñáí:

3.   êáõÛÝ Ñá¹í³Íáí Ý³Ë³ï»ëí³Í ¹ñáõÛÃÝ»ñÁ ï³ñ³ÍíáõÙ 
»Ý Çñ³í³µ³Ý³Ï³Ý ³ÝÓ³Ýó Õ»Ï³í³ñÝ»ñÇ íñ³ª ³ÝÏ³Ë 
Çñ³í³µ³Ý³Ï³Ý ³ÝÓ³Ýó Ï³½Ù³Ï»ñå³Ï³Ý Çñ³í³Ï³Ý 
Ó¨»ñÇó, µ³ó³éáõÃÛ³Ùµ ³ÛÝ ¹»åù»ñÇ, »ñµª

1)   Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñÁ Ñ³Ý¹Çë³ÝáõÙ ¿ ¹ñ³ 
ÙÇ³Ï Ù³ëÝ³ÏÇóÁ (ÑÇÙÝ³¹ÇñÁ) Ï³Ù ¹ñ³ ÙÇ³Ï ³Ý¹³ÙÁ.

2) Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ Õ»Ï³í³ñáõÙÁ å³ÛÙ³Ý³·ñÇ 
ÑÇÙ³Ý íñ³ Çñ³Ï³Ý³óíáõÙ ¿ ³é¨ïñ³ÛÇÝ Ï³½Ù³Ï»ñåáõ-
ÃÛ³Ý (Ï³é³í³ñáÕ Ï³½Ù³Ï»ñåáõÃÛ³Ý) Ï³Ù ³ÝÑ³ï 
Ó»éÝ³ñÏ³ïÇñáç (Ï³é³í³ñãÇ) ÏáÕÙÇó:

4. êáõÛÝ Ñá¹í³Íáí ë³ÑÙ³Ýí³Í ¹ñáõÛÃÝ»ñÁ ï³ñ³Í-
íáõÙ »Ý Ý³¨ Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÏáÉ»·Ç³É ·áñÍ³¹Çñ 
Ù³ñÙÝÇ ³Ý¹³ÙÝ»ñÇ íñ³, »Ã» ³ÛÉ µ³Ý Ý³Ë³ï»ëí³Í ã¿ 
Çñ³í³µ³Ý³Ï³Ý ³ÝÓÇ ÑÇÙÝ³¹Çñ ÷³ëï³ÃÕÃáí¦:

Ðá¹í³Í 5. êáõÛÝ ûñ»ÝùÝ áõÅÇ Ù»ç ¿ ÙïÝáõÙ å³ßïáÝ³Ï³Ý 
Ññ³å³ñ³ÏÙ³Ý ûñí³Ý Ñ³çáñ¹áÕ ï³ëÝ»ñáñ¹ ûñÁ: 

Â»Ù³  ²ßË³ï³Ýù³ÛÇÝ Ñ³ñ³µ»ñáõÃÛáõÝÝ»ñÇ ×ÏáõÝáõÃÛáõÝÁ


